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[Time:2.5 Hrs] [Marks:75] 95 - 29

N.B. 1. All questions are compulsory
2. Figures to the right indicates full marks
3. Give case-laws/reasons wherever necessary

Q1 Answer the following in One / Two sentences (Any Six) (12)
a) Define Strike under the Industrial Relations Code 2020.
b) What is Closure under the Industrial Relations Code 2020.
¢) To whom the draft Standing Order has to be forwarded under the Industrial Relations
Code 2020.
d) What is Industrial Dispute under the Industrial Relations Code 2020.
¢) Two duties of the Industrial Tribunal under the Industrial Relations Code 2020
f)  Who is a certifying officer under the Industrial Relations Code 2020
g) What are the immunities enjoyed by the registered Trade Unions?
h) Who fixes the minimum wage rate?

Q2. Write short notes (Any Two) (12)
a) Industrial Tribunal under the Industrial Relations Code 2020
b) Immunities in trade disputes- Criminal & Civil
¢) Preparation of draft standing orders by employer and procedure for certification.
d) Wages under the Wages Code 2020

Q3. Answer any TWO of the following (12)
A. A Conciliation officer attempted to resolve a wage dispute but the employer refused
to attend meetings.
i) What are the statutory duties of the Conciliation Officer?
ii) What is the legal effect of failure of conciliation?

B. Mr. Roghen has employed 600 workers in his industry.

i. Do the provisions of standing order apply to him?

ii. If yes, state the procedure regarding the preparation of draft standing orders by Mr.
Roghen.

C. Lal Mohan is an employee of AZ industry. Lal Mohan was convicted for sexual
harassment by the court.

i) Is he eligible for receiving bonus?

ii) Explain the reason in detail.

D. Mr. T declared a lock out in the industry. The workers of the industrial establishment

protested the lock out as an illegal lock out.

i Which authority under the Industrial Relations Code 2020 has the power to deal with
such kind of industrial dispute?

ii Discuss the composition of such authority under the Industrial Relations Code 2020.
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Q4. Attempt any Three of the following (39)
a) Analyse the concept of ‘Industry’ with the help of case laws

b) International Labour Organisation (ILO)- It’s influence in bringing changes in national
legislations

¢) Explain the different mechanisms of dispute resolution under the Industrial Relations Code
2020

d) State the components of minimum rate of wages. How the fixation of minimum rate of wages
are done?

e) Discuss in detail the provisions relating to payment of bonus under the Wages Code 2019
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[4e: 2.4 ATH] [TTOT: (o4

. ¢\ v AfEr e
3. SRS HATeRS YUT 0T FRifarara
3. ATATTHATAT HH-TT/HRT .

W.9. WTEE THie Teh-a i araaid 36 TT (HIVIder Tem) ()

a) ST Heig HigdT, 2020 THR G9° =i STEA1 €,

b) tenfie waier wfed, 2020 AR S FEUS FE?

¢) afeifiren Geier wifieetr, 2020 el AR FUATT ST AT ST TH NS TS
FARTATA? |

d) sTenfires deiy wfgd, 2020 TER SRR 91€° TS H1E?

¢) SeNfies Gty Gfear, 2020 farla sftenfies =maTferom=ar 3 Hided T .

f) STrenfiven ety HfeaT, 2020 TAR T AR 107 SFear?

g) ATV TR FEHSAT HIOThIITCAT IHh! fHeadra?

h) ferum S < ror 3

w.3. wterw Ziar forer (wurearet gr) ()
a) STk Wity Gigar, 2020 Jarta siefies =i

b) ST AT ! — WISTEr o feamft

o) frEreaTET TRl ST FEET TR O A1 wAreAn yHTofiRor gk

d) g9 dfear, 2020 Fad A=

T.3. WTcATeTdehT SHIVTAET SI9 T2 digar ()

A. T Hite frer=amt da ferame dreauarst Yoo e wy e s 3ufted Teva™
TR e,

i) TiE A== Ui sy 1 3RA?

ii) THE STYTE HTeATd IR IR 1 18?

B. Y. 8T T+ cAT=AT ITITE €00 HIHTHT VTR foeT T2,
i) Tt SIS WU ieATe AL e @7 ¢
ii) Brr sraeaTd, 4, Taat qar Tt T Tt STTer=AT Yisha= SaeteRtu .
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C.WW%AZWW@%EW%W(S&M]
‘Harassment) TIHT et ST TR,

i) a7 aftReurdia wiAT S fevamEn iR 3R #1?

ii) T TqEteRToT A,

D. sft. T Tt SThTTa “ereaidl’ (Lock-out) BTN Y, TR ShTeeTRi=T ot Sehraayit
i) 3itenfies gay wigar, 2020 Jaiia =M Jeht=a1 i areEL Fiv g ol 9
Iha?

i) T STTereROTT=i o SiTerifiies defer wfear, 2020 TR T8 T,

T.¥. WTEeTUehT ShIUTAE! o 19 U digar .. (3%
a) ‘TN’ (Industry) a7 Geheuas fasgaor — feree =mafioigi=a ved

b) ST TR HEEAT (ILO) — TS FHFeTd Heied] FUROTERI fa=r Ha
c)aﬁa?ﬁmy'afaaﬁa} 2020 Fiariq s e fafer daon=r wagiemr
d) T A T e i, ferum e et Fifdra sroarsh wfsmar s+

e) A Fiedl, 2019 FHaTa E AhTEELAT TG TR TR .
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